Age-Based
Catch-Up Contributions

Changes required by the SECURE 2.0 Act

Changes to age-based (age 50+, age 60-63) catch-up contribution

provisions may affect your contributions to the COV 457 Deferred

Compensation Plan. Please read carefully to understand if this

change will affect you and any action you may wish to take.

What is changing?

Effective January 1, 2026, age-based catch-up
contributions for certain higher-income
participants must be made as Roth after-tax
contributions. Specifically, if your FICA wages
(box 3 of your W-2) from the previous calendar
year exceeded $150,000, (subject to annual
cost-of-living adjustments), any age-based
catch-up contributions you make must be
designated as Roth after-tax contributions. For
2026, this requirement will be based on 2025
wages. If your wages are not subject to FICA, you
may choose whether to make any age-based
catch-up contributions as either pre-tax and/or
Roth contributions.

Note: If you are eligible for the age-based
catch-up and approved for the Standard
Catch-up in the same year, the Internal
Revenue Service regulations permit you to
contribute a portion of the age-based catch-up
as pre-tax contributions under certain
circumstances. In addition, this rule does not
apply to approved contributions under the
Standard Catch-up provision, which may
continue to be made with pre-tax contributions.
If you are within three years of your normal
retirement age and would like to make pre-tax
catch-up contributions, consider whether the
Standard Catch-up may be beneficial to you.
Schedule an appointment with a local DC
Plans Education Specialist” at dcp.varetire.org/
education/dc-plans-specialists.

Why is this change being made?
This change is required by Section 603 of the
SECURE 2.0 Act of 2022. To learn more about
the SECURE 2.0 Act, visit voya.com/blog/
8-secure-2-key-provisions-may-impact-you.
Note that this is a general overview of the
Act, and not all provisions apply to the VRS
defined contribution plans.

What do you need to do?

If you are affected by this change, we have
outlined some action steps you may need
to take:

~] Your Contribution Strategy: If you
(9 reach the pre-tax limit before the end
of the calendar year, your pre-tax
deferral will stop until you make a new
Roth after-tax election. This may
result in missed deferrals and, if
applicable, missed employer matching
contributions. If you are within three
years of your normal retirement age and
would like to make pre-tax catch-up
contributions, consider whether the
Standard Catch-up may be beneficial
to you. It is important to plan ahead if
you will be impacted by these limits.
Notification will also be provided when
you log in to your DCP account online.
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C~Q Consult a Financial Advisor: If you find

2% it appropriate for your specific situation,
seek advice from a financial advisor to
understand the tax implications of Roth
after-tax contributions and how they fit
into your overall retirement strategy.

200 Connect with a DC Plans Education

@?ﬂ Specialist: Contact a DC Plans Education
Specialist” at dcp.varetire.org/
education/dc-plans-specialists to
learn more about your options and
receive assistance with transactions.

Contribution Limits

Adjust Your Contributions: If necessary,
log in to your account at dep.varetire.org/
login to adjust your pre-tax and Roth
after-tax contribution amounts to align
with the new requirements.

$79

Every year, the IRS announces the contribution limits for retirement savings accounts.
Those age 50 and above are able to save even more to help achieve your future goals.

2026 2025

Elective Deferral Limit $24,500 $23,500

(Age 49 and under)

Ages 50-59 or 64+ catch-up Additional $8,000 Additional $7,500

Ages 60-63 catch-up Additional $11,250 Additional $11,250

457 Standard catch-up Up to an additional $24,500 | Up to an additional $23,500

Let's look at an example.

Participant A is 55 years old, made $160,000
in FICA wages in 2025, is not eligible for the
Standard Catch-up and wants to max out
their contributions in 2026.

- The elective deferral limit for 2026 is $24,500
plus $8,000 in age 50+ catch-up contributions.

- Because they earned more than $150,000
in FICA wages in 2025, the new SECURE 2.0
Act Section 603 rule will apply in 2026.

- This means that if they want to max out their
contributions in 2026, they will be able to
contribute on a pre-tax basis up to the elective
deferral limit and any age-based catch-up
contributions over that limit must be made
as Roth contributions. Participant A may need
to adjust their deferral agreement so that
$8,000 in age 50+ catch-up contributions
are made as Roth after-tax contributions.

If you are also a Hybrid Retirement Plan
member and are affected by the changes
to age-based catch-up contributions, it is
essential that you plan ahead. Voluntary
contributions to the hybrid plan are always
pre-tax and count toward the same
contribution limit as contributions to the
COV 457 Deferred Compensation Plan. If you
reach the pre-tax contribution limit prior
to year-end, your voluntary contributions
will stop, along with the associated
employer match.

Additional resources, including a recorded
webinar, will be posted to dep.varetire.org.
For assistance, please contact the VRS
Defined Contribution Plans Service Center
at 877-327-5261, or schedule a meeting with
your local DC Plans Education Specialist”

at dep.varetire.org/education/
dc-plans-specialists.
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